
Introduction to OCRTIX,  
Mandatory Reporting, and Clery

Office of Civil Rights 
& Title IX



Agenda

• Why we’re here & learning 
outcomes 

• What OCRTIX does
• Mandatory reporters
• OCRTIX processes

• How to report
• Introduction to Clery
• Wrap-up



Content Warning
Some of the content on these slides and presentation may be 
challenging and evoke strong emotions from some people. Please 
feel free to step out or take a minute if needed.



Why We’re Here
& Leaning Outcomes



You are value added!
Learning outcomes 
• Understand OCRTIX office
• Understand OCRTIX processes 
• Understand Clery 

responsibilities 
• Understand how to access Clery 

Crime Statistics Report

Why we’re here
• Honor your role in 

supporting the student 
within legal requirements.

• Help you understand our 
office and be a resource.



One University Office
Our office serves all campuses, instructional sites, and anywhere the 
educational opportunity extents (e.g., study abroad).



OCRTIX staff
• Brandon Melton, J.D. 

 EEO/Title IX Investigator 

• Casey Smith, J.D.

 EEO/Title IX Investigator 

• Hans Ojo

 EEO/Title IX Investigator 

• Heather Shire, M.S.

 EEO/Title IX Investigator 

• Molly Moreland, J.D.

 EEO/Title IX Investigator 

• Alane Thomas, M.S.W

 Case Manager

• Lauren Jones McKown, J.D. 

 Associate Vice Chancellor, Title IX Coordinator

• Karen Baddeley, J.D.

 Director of Investigations, Deputy TIX Coordinator 

• Ash Wilson, M.S.E. 

 Director of Intakes and Outreach, Deputy TIX Coordinator 

• Dorris Mbogo, Ph.D

 Director of Civil Rights Informal Resolutions and 

 KUMC Affirmative Action 

• Jason Goodman, M.S.

 Director of Clery Compliance 

• Maren Sheikh

 Administrative Associate 



What OCRTIX does



In a nutshell
We oversee reports of harassment and discrimination based on 
protected classes (16 identity categories), and sexual misconduct.

We provide support for pregnant and parenting students.

We provide annual and “just-in-time” training and outreach.

We issue timely warnings, track crime on campus, and issue the 
annual security report (Clery Act).



Basic Tenets
• Oversee the equal opportunity and non-discrimination policies and procedures
• Serve as a neutral and unbiased resource for members of the university community 

who report an allegation of discrimination, harassment, sexual misconduct, sexual 
violence, and/or related retaliation

• Offer assistance and support measures to individuals involved in OCRTIX processes
• Collect information about the allegation in a diplomatic, culturally competent, and 

trauma-informed manner that is fair to both the person reporting the allegation and the 
person responding to the allegation

• Provide information about health, safety, advocacy, and supportive resources available 
for those impacted by these reports



Basic Tenets cont.
• Perform formal investigations (as necessary or requested), to detect, discontinue, 

and prevent violations of the Nondiscrimination Policy and Sexual Harassment Policy, 
and to ensure the university complies with state and federal civil rights laws. 

• Facilitate informal resolutions when appropriate and agreed upon.
• Issue the Annual Security and Fire Safety Report (Clery Report). Includes preparation of 

the report and statistics with collaboration from parties across campuses.



Mandatory Reporters



Mandatory Reporters
Mandatory reporters are staff and faculty (including graduate and 
undergraduate staff), who have a special obligation to share 
information pertaining to harassment & discrimination (based on 
protected classes – includes microaggressions), and sexual 
misconduct and related retaliation with the OCRTIX.



Protected Classes
KU has 16 protected classes: 

race, color, ethnicity, religion, sex, national origin, age, ancestry, 
disability, status as a veteran, sexual orientation, marital status, 
parental status, gender identity, gender expression, and genetic 
information.



Mandatory Reporters cont.

Mandatory Reporters
Every employee of KU (except 
confidential sources) has to report, 
even if someone doesn’t want them to
• Housing staff
• Faculty, instructors, GTAs
• Academic advisors 
• Student organization advisors 
• Custodial staff 
• Many more… 

Confidential Employees
Will not share with others unless requested, but should 
communicate options directly.  

•Care Coordinator and Care Advocate
•CAPS therapist
•Watkins Medical Providers
•Ombuds Office
•Student Legal Services
•Journalists
•KU’s General Counsel’s Office



Examples of things to report: 
• Your student is being harassed by their roommate based on a protected class

• Your student sees hateful stickers/signs/messages on campus that targets a protected class

• Your student is being misgendered after they’ve shared their pronouns

• Your student learns of a sexual assault that occurred

• Something occurs during a study abroad trip

• You see someone getting harassed on Jayhawk Blvd during orientation

No such thing as overreporting. Our office will engage as it can according to 
each situation and our processes. 



Mandatory Reporters

The obligation of mandatory reporters is not dependent on location 
of the incident. 

If we learn of an incident occurring during a study abroad trip, 
fieldwork, off-campus, etc., we need to report. 



OCRTIX Processes



Updated flow chart



How to Report



How to Report
• Notify a mandatory reporter 
• File an incident report on the OCRTIX website

• https://civilrights.ku.edu/reporting-incident 

• Email the OCRTIX
• civilrights@ku.edu

• Call the OCRTIX
• 785-864-6414

• Visit our offices
• Lawrence - Dole Human Development Center, 1000 Sunnyside Ave, Suite #1082



Introduction to Clery



Purpose of the Clery Act
• “To provide the campus community with timely, accurate and complete information 

about crime and the safety of campus so that they can make informed decisions to 
keep themselves safe.”

• Safety consumer law

Results in: 
• Emergency Notification, Timely Warning Notice, or Alerts – communication to the 

campus community when significant safety concern has been identified
• Annual Security and Fire Safety Report – published and posted every year capturing 

crime statistics, related policies, programs, and procedures related to Clery crimes and 
campus safety occurring in Clery jurisdiction. 



• Lots of crimes are included in 
the ASR. 

• Any higher-ed institution 
receiving federal funding is 
required to publish. 

Current report



Timely Warning, 
Emergency 
Notification, and Alerts

Students are automatically enrolled 
to receive these! 

Parents/guardians – visit 
alerts.ku.edu



Wrap up!



Important Points
• Manage reports on information pertaining to harassment & discrimination (based on protected 

classes – includes microaggressions), sexual misconduct, and related retaliation
• KU has 16 protected classes
• Set process for people to explore options with out office 
• Person experiencing harm has a lot of options and agency within our office
• A report does not automatically initiate an investigation. Report initiates an email and resources to 

person experiencing harm.
• Offer to explore support measures to anyone utilizing our office 
• Most employees at KU are mandatory reporters 
• Anyone can make a report 
• Annual Security Report available for any school receiving federal funding



Contact info. Departmental Contact and Info
civilrights@ku.edu
785-864-6414
civilrights.ku.edu

Ash Wilson - ashwilson@ku.edu 

Director of Intakes and Outreach 
& Deputy Title IX Coordinator 

Jason Goodman - jason.goodman@ku.edu

Director of Clery Compliance

Lauren Jones McKown - lauren_mckown@ku.edu

AVC & Title IX Coordinator

Questions?

tel:785-864-6414
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