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3.Benefits of reporting «\O
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OFFICE OF CIVIL RIGHTS AND TITLE IX - LEADERSHIP TEAM

Lauren Jones McKown Maren Sheikh

Associate Vice Chancellor for Civil Rights & Title Administrative Associate
¥ she/her/hers

Title IX Coordinator maren.sheilhi@ku.edu
lauren_mckowni@ku.edu

she/her/hers

CLICK HERE FOR LAUREN'S FULL PROFILE =?

Jason Goodman

Director of Clery Complia
Jason.goodman(a
cleryact;

Dorris Mbogo

Director of Civil Rights Informal Resolutions and
KUMC Affirmative Action Plan
dmbogo@kumc.edu

she/her/hers

CLICK HERE FOR DORRIS' FULL PROFILE =2

Ash Wilson Sam Azzaro
Director of e and ONreach Intake Specialist
Dep g | X C\erdinator samazzaro{@ku.edu

they/them/theirs

@t o
LICK HERE FOR ASH'S FULL PROFILE =2

CLICK HERE FOR 5AM'S FULL PROFILE

CLICK HERE FOR MAREN'S FULL PROFILE =-*

mk
he/hi 5
‘\ FOR JASON'S FULL PROFILE =
OFFICE OF CIVIL RIEHO@E X - INTAKE AND OUTREACH TEAM

& SUPPORT MEASURES

-

Sm@iur staff and

aNHiated stakeholder
Qg?\’ e,

ROFILE -»

Karen Baddeley

Director of Investigations
Deputy Title IX Coordinator
k187b359@ku.edu

shesfher/hers

CLICK HERE FO QUL

Includes decision
makers for KUMC
formal investigations.

Ash Wilson

Director of Intake and Outreach
Deputy Title IX Coordinator
ashwilson@ku.edu
they/them/theirs

CLICK HERE FOR ASH'S FULL PROFILE -*

Alane Thomas

Case Manager
shefherfhers
alane.thomasi@ku.edu

CLICK HERE FOR ALANE'S FULL PROFILE =-*
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OFFICE OF CIVIL RIGHTS AND TITLE IX STAFF - INVESTIGATIONS

Karen Baddeley Molly Moreland

Director of Investigations EEQ/Title IX Investigator

Deputy Title IX Coordinator m308m926@ku.edu
k187b359@ku.edu shesherfhers
she/her/hers

CLICK HERE FOR KAREN'S FULL PROFILE = CLICK HERE FOR MOLLY"S FULL PROFILE =-»

Heather Shire Hans Ojo

EEQ/Title IX Investigator
Heather.shire@hku.edu
she/her/hers

EEQ/Title IX Investigator
hans.ojo@ku.edu

he/him/his 0

@\5&

CLICKHERE FOR HEATHER'S FULL PROFILE -2

OFFICE OF CIVIL RIGHTS

IX - CLERY COMPLIA
Jason Goodm 6

Bonnie Wohler

Director o ry Comipliance Clery Program Coordinator
{@ku.edu bonniewohler@bku.edu
gu.edu She/her/hers

CLICK HERE FOR JASON'S FULL PROFILE =»
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CLICK HERE FOR BOMNIE'S FULL PROFILE =

Scan Xﬁ r staff and
R\ Wi
Q\/

Brandon Melton

EEQ/Title IX Investigator
brandonmeltoni@ku.edu
he/him/shis

CLICK HERE FOR BRAMD FLIL

ated stakeholder
page.

Includes decision
makers for KUMC
formal investigations.

EEQ/Title IX Investigator
smith.casey@ku.edu
they/them/theirs

CLICK HERE FOR CASEY'S FULL PROFILE =
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What OCRT),g does
Title IX highlight! - New regulations were issued with an implementati 'ga}ie of 8/1/24.
Kansas (and 13 other states to date) has filed for, and received an{gjupction. This means
the new regulations will not be implemented until a decisio en made by the
courts, however, we will need to be in compliance the a decision is made. This
could be months to years. Because of the uncertaj ?e e, it’s important all mandatory
reporters (all of you) are aware of your respog;idjl?)i s today under the 2020 regulations,

as well as the potential responsibilities l.\ e 2024 proposed regulations.

Office Highlight! - We address an just sexual misconduct.

1.We respond to reports fro ,a<qd tory reporters (and others) dealing with discrimination & harassment
(based on identities), sconduct, and related retaliation. All based on identities, including

microaggressions%

2.We conduc i igatory reviews when we track a potential pattern related to harassment, discrimination,
or sexyal mMgconduct by specific schools, units, etc.

3.W pRort pregnant and parenting students through Title IX and reasonable modifications.

%gersee Clery compliance, resulting in timely warnings, emergency notifications, and the annual
ecurity and fire safety report.
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We respond t ports

rimination

We respond to reports from mandatory reporters (and others) dealing
ﬁilon All based

& harassment (based on identities), sexual misconduct, and relate
on identities, including microaggressions.

16 Protected classes Examples of thlg eport

e You hear a M3 @ say a peer was sexually assaulted.
cender . ationa o o A staff mﬁ% denied accommodations because the supervisor
= eone working in the OR should be “at the top of their

Identity = Origin b%é\@)

% student uses they/them pronouns and identifies as non-binary.
e erte xi‘"”“@\ They tell you they do not want to be assigned to a specific doctor
'( because of how they are treated.
\ e You withess a peer treating people differently and you think it might
Yexual be due tO thell’ SeX

r “antation

o A young “up-and-coming” doctor engaged in groundbreaking, grant-
funded, clinical research treats older staff poorly because they are
“out of date” with current methods.
$O i e e A resident tells their attending they need all Saturdays off for
religious purposes but is scheduled some Saturdays in order “to be
fair to the other residents”.
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Mandatory reporters and confidential emg,[gyees

Mandatory reporters are staff and faculty (including graduate studi ts) who have a
special obligation to share information pertaining to harassg@, iScrimination, and

sexual misconduct with the OCRTIX.
Every employee when engaged in their KUM&@%{ except:

e Therapists /‘\O

e Medical providers when treqiy tients and patients disclose

e Legal Services/KU’s Ge@ unsel’s Office
e Journalists 0\6

Mandatory remﬂg means different things in different professions. Be careful to
underst,?on h definition applies to each setting.

$O
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1.Report is made to our office by a concerned person (mandatory repc@@rect

ports
orkflow

We respond tﬁ
\

report, or other)

\

OCRTIX Myth - Once a report is made, OCRTIX opens a formel investigation
Fact - Once a report is made we reach out to the person who may have experienced harm,
invite them to a conversation, and share options. A formal complaint is hot opened.

party

ncing harm) IFinvitation is not Report only for
accepted, case is closed, _
tracking - helps

engage at any time. OCRTIX recognize
patterns.

2. Acknowledgement of report sent to rgg‘qe&
3. Outreach to complainant (perso e@

e Invitation to a conversatior%\ but complainant can re-
e Follow up if no respo IAIh 5-7 days.
e May attempt mor ch depending on severity of the report.

OCRTIX Myth - T2 ppevson experiencing harm has no say over what happens to their report. OCRTIX will
take action v ithout their permission.

Fact - Ol in very rare cases that involve an ongoing threat to safety or egregious pattern of continued
harossmrant, discrimination, or violence will OCRTIX take action without a complainant. In almost all cases,
the complainant actively informs the process and actions taken. The person alleged to cause harm will not
be notified without a formal complaint being submitted (later in process).




[ITTTEETETTETTTT

We respond t ports
4. If the invitation is accepted: &5\
% h, Sam,

e Set up a meeting (intake) (virtual or in-person) for the complainan@

\

OCRTIX Myth - Meetings with complainants are intrusive, triggerirg, 3.1d teels like an interrogation.
Fact - Complainants get to share what they would like to and are noc compelled to share any
information about their case they do not wish to. Additiznaliy. intakes are completed with a trauma
informed approach. We‘ve received feedback on our intake process that they are “therapeutic®, allow
the person to feel heard, and are overall helpfus. Addicionally, anyone is able to bring an advisor for
support.

An intake generally includes: \%0

e An overview of our office&
e The complainant sharx‘%\ ir experience. Staff may ask clarifying questions to best understand the
nature of t @1 he nuances involved.

he repo
e The compla haring their goals. Support Measures
tb
e The ex? n of support measures. MUSEDE

Karen, or Lauren.

appropriate to the

feryal to resources (university, local, state, national). SuEtion and
Educational conversations/policy reminders. environment.
: : : They are not

o Voluntary reassignments (units, supervisors, etc.).

guaranteed.
o Establishing accommodations (academic, pregnancy, workplace).
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4. Intake continued

We respond t%égports
\

 We explore options that are relevant to their situation. \CP‘
o This may include mediation, a formal investigation, and

OCRTIX Myth - Every time someone wants a formal investigation, it s granted.
Fact - In order for OCRTIX to investigate, the alleged inzia>2:t must be in OCRTIX s jurisdiction. An
analysis of jurisdiction is complex (informed by fedeval,/c-.se/case law). It includes variables such as
where the incident occurred, if we have authoricy cver the person alleged to have caused harm, if there
was likely a violation of an OCRTIX policy, «n¢! ..iore.

%
5. Formal investigations

e Only approximately T @,gour reports turn into formal complaints, which could result in a
formal mvestlgatl
e OCRTIX |n ors are trained as neutral fact finders. They collect information through
mterwe%a cument reviews, and anything helpful.
X Investigators write a report and invite feedback from complainant and respondent.
$ TIX passes report to decision maker (processes may differ based on nature of incident).
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We respond t ports
«\65

For more information on our process, check out our flowcharts:

OV

View our collection
of materials here.

PROCESS FLOWCHARTS '

I /‘

2020 Title IX Regulations - \6 2020 Discrimination Complaint

Harassment Hﬂsulutia@lﬂ Resolution Process (DCRP)

Gain an abridged gofour 2020 Gain an abridged understanding of our 2020
éc ’ DCRP,

Title IX resolutio
ELFI OVIEWTHE 2020 TITLE IX - CLICK HERE TO VIEW THE 2020

) 1ABASSMENT RESOLUTION PROCESS DISCRIMINATION COMPLAINT RESOLUTION
PROCESS (DCRP) =
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We conduct investigato Views

We conduct investigatory reviews when we track a potential patternr IS&E o
harassment, discrimination, or sexual misconduct by specific schc @}ﬂs, etc.

OCRTIX Myth - Unless someone “comes forward“, OCRTIX can‘t do arn. y* 1ing about a culture, even if
they know what‘s happening. C )\

Fact - If OCRTIX tracks a pattern of concerns within a depatr*r.ent/unit/culture, we may be able to
conduct an investigatory review. This often occurs in <coi'sv.tation with university leadership. OCRTIX

has engaged in investigatory reviews and provicdcd findings and recommendations to university and
unit leadership. « \_/

1.We are federally required to keep a\ S received for no less than 7 years. This allows us to see
patterns. When a potential p entified within a unit/school, OCRTIX can conduct an investigatory
review. The decision to déﬁcarefully weighed and often has input from university leadership.

2.When an mvestlgato@ occurs, unit/school leadership is notified, informed of the process, and
Instructed to cadpa

3.An OCRT
have or

| tlgator reviews documents, materials, and conducts interviews with people most likely to
ation about the potential pattern at all levels (student, staff, faculty, former

r’ yees/students).
CRTIX investigator writes a comprehensive report.
5.Unit/school and university leadership receives the report and takes action on recommendations.
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We support pregnant and parenting dents

We support pregnant and parenting students through Title IX and rea ﬁg\e
modifications. sﬁ‘

Title IX highlight! - New regulations would require any ma@@ reporter with direct
knowledge of a pregnant student to report that to our he intent is to provide

preghant students with the supports they are ent . Given the injunction this is not a
requirement, however we welcome these rews we can best serve pregnant students.

When we learn a student may be pregnan \QIetter with comprehensive options, examples of
accommodations students could reque Qrocess to do so, and invite them to meet with a member of
our team to talk more about any n may have.

e Additional excu nces for medical appointments (including termination, delivery, check-ups, etc.).
e Larger desk/ INY area, larger seats.

Examples of accommod@\g\d Include:

e Permi e the bathroom more regularly. Ta partne
/oar
. P@ ion to brlng water into labs. gaSt“de”f angd re,nils
eStat,'Onal o)
» the
$ Nlitleq g, '°
"®asonap)e
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We oversee Clery co

We oversee Clery compliance, resulting in timely warnings, emergenc n'&\ﬂ ations, and
the Annual Security and Fire Safety Report. (: ’

concerning the occurrence of certain criminal offenses involving stu culty, staff or visitors.

Clery is a federal law that requires institutions receiving federal funding to @X{report statistics
Simply put, it is a safety consumer law. @ U

P 11 11 1101 151 111111
Primary Crimes: Hate Crimes:

Campus Security Authorities (CSAs) must, however ﬁ ourage all to, report issues of safety.

crimes allows for: Scan for our

Murder/Non-Negligent Manslaughter Crimes motivated by
Manslaughter by Negligence perpetrator’s bias against the mergency nOtlflcaUOnS. CIe POStcard
Rape victim’s protected class. 2 T|me|y WarnlﬂgS ry
Fondling
Statutory Rape Hate crimes '"C'uﬁﬂ ; > 3.Accurate counts of Clery crimes. E L 'I'E
Incest Larceny thef ) . . 1!-‘ ﬂ i
Robbery Simplg 4. Accurate reporting of Clery crimes in
Aggravated Assault Intl ) ) .l' .|.h' 1
Burglary es /Damage/vandahsm the Annual Security and Fire Safety |:|_
Motor Vehicle Theft nd aI primary crimes, except:
Arson Q hslaughter by Negligence Report_ Jﬂ]‘ .*ﬂnl. '!"l_ m |
f Is f - . .
e e ¢ Action: Reporthere  The goal is increased safety for all using t. "!T':F-l-

ﬁ'.'u

a
or

our campus and increased awareness of &

Sstp;iW?at - CLERY
climate. E

Doxes leence g—
Dati®Mg Violence ‘ Rl M — S

Stalking

u!'
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Why Report? - Mandatory R rting

Reporting gets people resources and options not available otherwise. "\

OCRTIX Myth - The office only cares about avoiding lawsuits and wants to keeo Lhings “quiet®.
Fact - Although our office cares about being in compliance and we use d.sc*etion, we do so because

compliance means people experiencing harm get the options arx resources entitled to them, and
people alleged to have caused harm have their rights intact. v/e can‘t have compliance without care
and diligence. We can‘t have care and diligence with coinpiicnce.

Mandatory reporters for harassment, discrim , exual misconduct, and related retaliation
should recognize the following benefits of XeMoMing:
1.Gets the person expenencmg ha ss to resources and options otherwise not available.
2.Allows you to remain neut t be in the details.
3. Allows the university t comphance
?O 2018 2024 Ongoing
$220+ T e I $500 Million mediated $14 Million Clery fine DOE is investigating _
be\veen Penn settlement between pertaining to Liberty several universities for Federa_l fund_mg can be
% nd Sandusky Michigan State and University related to Title VI compliance and pulled, including grants.

victims/incidents Nassar victims several Title IX related their response to anti-
issues. Semitic incidents on

campus.
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Why Report? -

Reporting allows for people to have information about crime on campE\fﬂ\

Clery reporting and Campus Security Authorities should recogniz& t llowing

benefits of reporting

D

1.Results in increased awareness of safety on camp (@n resulting in a safer
campus community).

2.Results in more accurate understanding
3.Allows prospective students/empl

enrollment/employment. 0
4.Allows the university to Q\ pliance.

$2.4 Million C firO
pertaini entate
andfnd ky incfdents

oV

$14 Million Clery fine
pertaining to Liberty
University related to
several Title IX related
Issues.

ry crimes on campus.

Ongoing
DOE is investigating
several universities for
Title VI compliance and
their response to anti-
Semitic incidents on
campus.

c»)ﬁ\ make informed decisions on

Federal funding can be
pulled, including grants.

Act
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OV‘M)ther

e You do not have to report your own incidents of harassment/dmcr@r%hon/or
sexual misconduct, but we encourage you to do so.

e You do have to report incidents you hear about, even i ectly

e We recommend the person who has experlenced @ notified that a report will
be made, although that is not a requwemen

e General Counsel is often able to shield Ti eports from “Open Records
Requests” - community concern @ancy reporting.

e OCRTIX Is a neutral fact- fmder \édecmon maker. During an investigation, our
goal I1s to gather informa prowde that to a decision maker (HR, Faculty
Affairs, Student Con tc)

Other nuances

Title IX highlig g regulations would require confidential employees (those not
federally r to report) to provide information about our office to those potentially
expep ﬁin harassment, discrimination, sexual misconduct, and related retaliation.
6'?@\9 injunction this is not a requirement, however we welcome these referrals so we
can best serve those impacted.
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How tgtneport
Options to Report s to Report

e File an incident report on the OCRTIX website \/

o https://civilrights.ku.edu/reporting-incident OQQ Timely
e Email OCRTIX O@

o civilrights@ku.edu

,‘\O e Contact Lauren, Karen, Ash, OCRTIX, or

e Call OCRTIX Q a Deputy Title IX Coordinator:

o 785-864-6414 @% o Nicole Corcoran in Athletics

« o Natalie Holick in Compliance

o Visit our offic
o KUM Ith-West 1006
nce - Dole Human Development Center, 1000 Sunnyside Ave, Suite #1082

$€£§Lards - Regnier Hall, Suite 270 M, N, P, Q
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Contact Info
Ash Wilson
Director of Intakes and Outreach &
Deputy Title IX Coordinator
ashwilson@ku.edu

Other Opportunities
We're looking for ways to e anyone
on campus. If you ha § I"Es. for us to

be present at, pI@é\ us know!

O‘?Q ions?
QA uestions:

Departmental CO\/

C|V|Ir|ghts@ u. @
/85- 864

<:|v Kku.edu

d Info

ap up

Nnd Contact



tel:785-864-6414

